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PREFAGE 

One of the purpt)scs ot iHe Offitc t)f Iristitlihon^il Resell rcH .irid PUirihihg is to provide 
inf orinaticm to tli()se wIk^ nvvil or want to kn()w more .ibout the Comni unity College of 
Rfuule Ishmd. This Fii^ti^ mui Pis^nrc^ document h^is been prepared to. present in one pLice 
both I urrent ^inLl historical information that is frequently Requested. It is a first attempt at 
ph)viding'b^isic information in a usable form for rhahy different types of purposes. The 
doc umenf includes information on; 
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From the discussions coricerriihg in forma tiori needs, that were conducted as part of the 
Title III Orj>ani/aticuial Development Activity, there was an expressed interest in a 
summary statistical document.. Hopefully, this initial attempt is also responsive to-tliat 
request. If not, please indicate how it could be changed. Your suggestions and comnients 
tor improvements will help to shape future editions and '^re. most welcomed. 

Cynthia V.L. Ward * , 

Dircctt)r • 
Institutional Research arid Plahriirig 
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Inisiiu'sK I ohiiinihily. By hi.iiiJcito, fiilly oilo-lldlk oF tlU' progfcUns cUMhe Ccij^oge ar.o 
vocciti(nu\l diui/or c nrecr -i^ripntpd, .niui tho Colk'gv nidintcuns dn ongoing Jidt^^guie witli . 
Inisint'ss ,inJ industry to. t'nsurc tl^rt sHit^ien ts ciro receiving the kind of^trciinin^ n<?edetl by 
iiTtM ehiployers. Tlie C Allt'^f <ilsb blTers prbgrcuns dosi^griod to liurt tile nl*l'ds\of spct ifU- 
K iiuiiistiit's, jiu iiidiil^v^- fHirst's or pfogi cTms of study provided to empJoyecs on sibe; coop- f 
C'lativf av^reenu'nts to provide skills tr<iin,ing or- non-trodit coiirsC' of forings for business.. 

l b i-lnphcisi/e the iinportdrite of providing spel idlized training prbgrcims to meet the 
needs oi Rhode island tonipnnies, i\n_ 0{(kv for Olf-CcVinpiis_ Courses fj)r Business, 
Industry, and Govcrnn>entcil Agencies has Been established. College/industry programs 
currently underwciy include apprentice training for employees in six trades at the Electric 
Boat Division at Quo n set Point, an engineering program for Raytheon employees, an 
insti umctitation technology . program at the Fo\bt»ro_Company # 'in J an apprentice pro- 
gtam lor employees of the Rliode Island/Sou tijcast Massaclniset ts Cliapter of the Na- 
tional I bolihg and MaLhihing Association member Coinpanies: Einployees wlio partici- 
pate ifi apprentice training programs at CCRI also receive college credit toward an As- 
soiiate in Applied Science degree. . ' 

The Colleger's New Careers for Women prograrii offer? special. assistance and counsel- 
ing for women who wish to train for technical careers in such areas as engineering, 
electronics, instru^neMtation, niacliine processing arid other fields which have riot tradi- 
tibiiallv ehlployed worneri. 

* Last year the College received a thre.e year institutional developrrierit kr^'^ri^ A^^'^^lir>8 
$oOO,000 from the U.S. Depdrtriient of Educatibri urider Title Ill/Higher Education Act; 
These fimds wort awarded to develop a computer literacy program, expand external Fund- 
raising capabilities, and iniprove organizational deveiopmerit arid Ibrig rarige planriirig 
efforts. The College lias established a riiicrbcbri-ip liter lab*oratbry at the Knight Ccinipus 
with 20 Apple lie microCtmiputers ancl wi 11 establish. a similar laboratory at the Flartagan 
Campus next year. The project includes offering of workshops, courses, and complete 
literacy programs. * . 

The Niirsing and Allied Health Programs have taken great strides in th^vpdst year in _ 
developing innovative programs which -eespond dire<-tly to conmmunity rieed-s. A special^ 
progrann has been developed to train Southeast Asiari refugees for careers as nurse^^ 
hiediCal laboratory technicians so tliey csn provide, services for. the state's substantial 
refugee pi>pulatu)n. Acj aid neck Island residents are being trained for nursirfg careers at 
Newport Hospital in ari effbrt to alleviate a nursirig shbrtage in tha t area. Nursing h^^ 
facing riUr,sirig sluirtages are working with the college to alleviate the problem through 
upgradiiig .existing nurses' aides. • 

Future E>irections _ • 

As the Community College of Rhode Islarid looks to the future, it is clear .that t|le 
^ibility to be responsive arid dyriamic, to charige with the. times arid be innovative in 
program develbpm^t, will coritfriue to be critically important: 

The College, with its ability to provide technical trainirig or retairiirig at r<pasbriclt>le 
cost, is iri a position to participate iri a sigriificant way in the economic revitali^aticin of 
the state: Tiie need to provide appropriate job training wjll continue to be a priority; 
however, of equaLimportance is the commitmerit to trarisfer sUiderits arid the rieed to 
mairitairi high educatioriaLcjuality iri all program areas. ; 

■ / ■ . 
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■ In l/>/'^) 'by thr .u.t pt.tlu' UciuTtil AsscniMy; tho C omnuinity t'oHegc of Rltocle island 
I oiiiKl.itioh vv.is cshihlislu'J to proi^iutc dhJ gontTcift' ct-nnn-iunity support \Vn tlu' collcgo. 

. I hi'.C.kMU'r.vl Assombly Act iiu orpordtiiig thi' Found.ition stales that: "It isgri\itty1n 
tlH\ public interest to sponsior and encourage private gifts oF Funds and property to aid 
*"^'r^./^^.^'!lL'l^'[^*^\Q\'^ oF ^Rhbdc Island)^ in attaining its objectives, and 

partii ulariy in t onnoction with such ()f its octivitios, and those of tts students ari'd faculty, 
I or yvhich adfcjuatc j^ro vision is not ordinarily made by appropriations fron^ the public 
Hiiids. ■ ' ^ 

I he Foundation seeks jo assist the (zollegc in such areas, ^is cuhuraj and perfornlirig 
.irts, scholarships, visiting professorships, and library and equipment acquisitions.. To 
attaiil these g(^als, the Kbundatioh encourages siippt^rt from the College; corn muni ty 
through contributions to the iinnuai campaign, scholarship, funds;: Special events, and 
^ sjn*cial git ts. ; 
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FALL ENROLLMENT FROM 1976 TO 1983 

i ill- 1 oiviniiiiuiy (L'nllrgo oprnrd the doors, to its second campus in Lincoln in SupU'in- 
lu'r P^7o CXviT tin* lUAt seven yoais; totjl lu^idcount cnrollincht ii"i cii'dit coiirscs in- , 
Lii\isrd In; .Uh)u[ one iliird Froh-i 8,oojS K> 1 2, 14^^ sKidohts. In ter.nlsof 1 ull-tiiiie ajiuvd- ' 
lent iMiiDllhuMil (lonipiilrd by dividing thv totdl iiunii?cr of crodi< hours tnken by nil 
studiMits by 15), thv intie»iso over tin* Stinic ptM iod wds'.iboiit one qii drier From 5,^^72 t<) 

TABtfe I ' FALL ENROLLMENT 

K_ ' . f^ — 

j ALL . HtAUCOUNT / FTE 



ro7o.77 . : ' 8,^03 . 5,^^72 

1077 7.H - . ' , 10,317 • o/^OO 

107,4.70 ' * • 10/340 " • b,70q 

lo70\go ^ ^ ll,15H " ^ 7,017 

1080-81 , \ 11,777 7, Wo 

1^81-82 ' .* . 11,7^1 ' 7,4^0 

1^82-83 ^ ' , 12,140' 7.516 

%eh.mge 1^77-83" ' , 35% , 2o% 

SCUIRCIS Uf.Kktuint Lnri>lliiifht: [ iLCilS F.ill Khrollmrrit Rt'porl . . 

PI L LnrolInuTit: C C R ! Kiir^.u s OH icr Rt'pt>r Is ' ^ 
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. ENROLLMENT BY LOCATION 

Most oF the students who dttcnd cl.isscs the Commanity Colbge do so .it one of the 
two mnin cnmpuse.s: The RnighlCcimpus in Warwicj*: usually has about sixty percent of ^ 
;the students cind tl^r^ Flcindgcin Campus in Lincoln about forty percent. 

In .s^idition to ftiese two sites, the College cdso. offers classes at several satellite cam- 
puses and at places of employment. The enrollments at these c^djuhct facilities for,_ 
1\S2'83 are as Follnws. ^ * ' . ^ i ■ - j 

TABLE 2 ENROLLMENT AT ABJONCT SITES 

I ■■ ■■ ' — — . 

Headcount Enroilment j 

Sites . . ' ' 

Bristol Satellite 
Middle town Satellite 
r^jevvport Stitellitc 

Westerly Satellite ^ ' 

VVoonsnckct Satellite 
Da \'inci Community Center 
Opportunities Industriali.zation Center 
Urban Educntion Center , 
Electric Boat 

Foxbbrb % 
Raytheon ^ ^ 

0 ^ ' 10 



FaJI 19^2. 


Spring 195: 




20 - 


277 T 


^281 


40 ' 


22 


125 


144 


20Q 


212 


16 • ' 


17 


179 


205 


58 


51 




60 


61 


52 




31 



TYPES OF ENROLLMENT 



\h>ir sti.iJcnts ovci tin; p.ist tlirco stMiusteis W.\vv bvvn fhroHcJ pcirt'Unu' than lull 
tinuv .mkI ilic pru t iU.ij.^' has hern >uovvin^. Vhv t'vt'ning pro^L^rani nttrac ts nioio stlalctlts 
^*^:^'V^^^^' pr'''S;^''ni. hut th('s(' piopoi tit)ns Kave rt'inaiiutJ rcasonal^ly stal^lc for the last 

till Ci" N iMl s. - 



TABLt 3 



FALL ENROLLMENT BY 
FULL/PART TIME AND DAY/EyENlBlE 

— ^r- — ^ 



Nil in hers 

1 i>tal StLuK-nts 

l ull I'lnitv VcuX V\u\r 
I nil I imr'Stu JtMi t> 
Part rinu'StuJcnts 

t)ay t:vt;nir>^ ^ 
Day StuJeuT'T 
f vcnini; StuJon^ts 
■ Both 

Percent 

Fnii:/ ['art Time 

V ull Time Students 

Part Titiie Students 
f)ay/L veiling; 

Day Students 
■ Lveninj^ StiKlents 

B(>t}i 



1980-Bf 

11777 



5,207 
C\570 



4,88p 
I ,o08 



44:2 
55.8 

41:4 
44.9 
13.7 



1981-82 

I 1>21 

4,79e 
0;925 

4,828 
5,188 
. 1705 

H 



40.9 
59.1 

41.2 
44.3 : 
14.5 



1982-83 

12,14^ 

4,784 

7;3d5 

5,147 
■ 5,331 
l,o71 



3*^^.4 
60:1 

42,4 
43:9 
13.7 



% Change 
198 Ho 1983 

-f 3 

- 8 
-fl2 

-f 5 ■ 
-f 1 
-f '4 
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STUDENT CHARACTERISTICS ♦ 

lAH>kih^ riioro i losi'ly <U tile fdil hecuh iuint enroHments over the List throe ye<irs in 
terms oi student t hiir<u teristics, the trends cippedr to be toward: 

a Ail JHcrecisihgly teinale student body; 

iv An ()ider sttident body; . . _ 

e. A sH^Htly declining percentage of minorities, with the nurnber of Asians iitcrecising 

and the llispciriic decreasing, 
d. About the same proportion ()f out-of-state studentj;: 



TABLE 4 



SEX, 



FALL ENROLLMENT BY 
RESIDENCY 



Total Students 
Se\ 

Female 

N4ale 

Age in Year^ 
Under 20 ' 

25-34 
15-44 
Over 45 

Race 

American Indian 
Asian 
Black 
' Hispanic 
White 

Residency 
" Rhode Island 
Outof State 



1980-81 



1981-82 



1982-83 



1981 to 1983 



11,777 


11,721 


12,149 


+ 3 


7,159 


7,245 


7,503 


+ 5 


" 4,618 


4,476 


4,646 


+ 1 


3,766 


3,575 


3,872 


-f( 3 


3,301 / 


3,360 


3,213 


- 3 


3,031 


3,115 


■3,150 


_4 


l,Cf66 


1,111 


1,296 


+ 22 


613 


560 


618 


+ 1 


- 34 


42 


43 


+ 26 




54 


96 


+ 109 




504 


452 


^ - 6 


200 


153 


163 


- 19 


11,018- 


10,968 


11,395 


+ 3 


il,260 


11,196 - 


11,597 


+ 3 


517 


525 ■'^ 


552 


-i- 7 



TABLE 5 



PERCENTtenS OF TOTAL FALL ENROLLMENT 
BY SEX, AGE, RACE AND 





- 1980-81 


1981-82 


1982-83 


Sex 






Female 


60.8 


61.8 


61. a 


Male 


39:2 


38:2 


38.2 


Age in Years : 








Under 20 


32.0 


30:5 


. 31:9 


20-24 


28:0 


28.7 


26,4 


25-34 


• 25.7 


26.6 


25.9 


35-44 _ 


9.1 


9.5 


10:7 


Over 45 


S;2" 


4 8 


5.1 


Race 








Minorities 


6.5 


6:4 


6.2 


White 


93.5 


93.6 


93.8 


Residency 








Rhode Island 


95:6 


95.5 


95.5 


Gatof State 


4.4 


4.5 


4.5r 
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RETENTION ANE) GRADtlATION RATES 

^^^^'^"^i^^!*i'^J^>\^"'^.J^ ^^"^^ concept of "retention" H^is a somewhat different meaning 
than it do^rlA^r Lolleges and universities with traditional four year programs that cijirrii^ 
riate in a baccalaureate de^Tve. Many students come to the community colleges to enroll 
in a particular course or to icarn a particular skill and have no intention of completing an 
entire program: Thefefore^it is difficijlt to establish what a reasonable retention rate 
i^iould be. 

. rates for the Community Cpljege of Rhode Island, the 3,873 

tirst time wiegree candidates who entered in the faU 1979 were tracked tfvrbugh six 
semesters. By spring l^SZ, 32 percent of the group had graduated: An American College 
Te^-ting [^rogram (ACT) study reported a graduation rate of 42 percent within three years 

should be noted' that this survey was based on 
estimates from 70 percent of the reporting institutions, not actual data. 

After the first year (fall 1980), CCRI had 56 percent of the original CCRI group _who 
contrnueci, plus four percent who graduated from one-yeSr programs. The ACT survey 
reported a 5b percent continuing rate for two-year public institutions. 

Female CCRI students had higher graduation rates than male students (37 perqent vs: 
24 percent): and a slightly higher contihUatioh rate after the first year (57 percent vs. 54 
percent j. r 



RETENTION AND GRADUATION RATES 
JN NUMBERS AND PERCENTAGES 
TABLE 5 FOR 1979 INCOMING STUDENTS* 









y 
























EndoF 


Status of 


Fall Spring 


Fall Spring 


Fall Spring 


Spring 


Students 


1979 


1980 


1980 


1981 


1981 


-1982 


1982 


C Graduate 


0 


0 


102 


162 


7P4 


794 


1229 


Continuing 


3t>77 


2954 


2156 


1985 


1029 


847 




Stop-out 


54 


201 


270 


193 


134 


0 




Nt)ii-con tinu ing 


142 


708 


1285 


1533 


IPlO 


2232 




C .raduate 


0% 


0% 


4% 


4% 


21% 


21%) 


32% 


C (UKtinning 


05% 


77% 




51% 


27% 


22% 




Sto[-)-oli t 


1% 


5% 


7% 


5% 


3% 


0% 




Noh ohtihu ing 


'A% ^ 


18% • 


33% 


40% 


49% 


58% 




* Iiu orniMk', '•••hn.lrnK 


IHi linlcs .ill 


t ir'-t timt- 






3:873 iUulcfiK C uiicnf 


iUyii nufri( 






f\rlii(:lr<:l: 






■y,ri'v (..ituliJ.iU". 
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CCill TRANSFERS TO OTHER COLLEGES 
; AND UNIVERSITIES 

E.K'H ycMr, many students or past students at the Community College apply to other 
institutions of Higher education in ovdet to continue their educatjon. Within Rhode 
island, infi^rmation Is provided by the other ten institutions on the number oF Commu- 
nity. College students who apply, are accepted, and actually eriroll. About three-quarters 
of the Comfiuinity College transfers are accepted at Rhode Island institutj||r1s, the re- 
hiaii-iihg qiiarter are accepted by a wide range of institutions in over thirty states. A 
nfaj(uity of these out-of-state institutions are in New England. 

Oyer the past three years, thp percentage of QCRI students accepted of those applying 
to other c()ileges and universities in the state has remained relatively constant. The 
l]ighest acceptance rates for 1981-82 were at Johnson and Wales College, Barrington 
College, Bryant College, and Rhode Island College, all of which accepted 80 percent of 
more of the CCRI studerlts who applied. 

AeeEPTANeE rate GF CCRI TRANSFERS 
TABLE 6 AT OTHE R R . I . INSTITUTION S 

% Acceptance Rate: Those Accepted to Those Applying 



R:l: Institutions 


1979-80 


1980-81 


1981-82 


Rhtide Island Colle>^e 


84 


83 


85 


University oF Rhode Island 


55 


53 


52 


Bryant Ci) liege 


42 


72 


81 ^ 


Providence College 


44 


54 


60 


Roger Williams College 


82 


74 


70 


.Johnson and Wales College 


100 


90 


88 


S^alve Regina College 


75 


62 


46 V 


K.I. SchcHil of Design 


22 




60 


Harrington College 


ibd 


Ibd 


86 


All R.i. institutions 


68 


71 


71 



C)ver the three year period, more than half the in-state transfer^ continued at Rhode 
isLuui Ct)llege and about tihe-fifth at the University of Rhode Island^ Bryant College 
more thart doubled the number c^f CCRI transfers in three years, while Salve Regina had 
a considerabie reduction in the number of CCRI transfers that enrolled- No information 
was available on CCRI transfers who actually, enrolled in iristitUtiorls in other states. 



TABLE 7 



CCRI TRANSFERS ENRObblNG 
IN OTHER RHODE ISLAND INSTITUTIONS 



R.I. Institutions 


1979-80 


1980-81 


1981-82 


Rhode island College 


336 


421 


30P 


University of Rhode Island 


135 


145 


172 


I^ryant C()Ilege 


4 b 


106 


^2 


TrovidiMK I' C ollege 


16 


18 


2b 


Roger Williams C ollege 


21 


- 14 


15 


Johnson and Wales College 


16 


18 


11 


Salvi' Ri'gina C Ollege 


1^ 


36 


5 


R i , S( hool oi i )esign 




10 


8 


Bai l ih>;tiM"i C ollege 


4 


4 


4 


Iota! 


5Q2 


772 


726 


S()I;K( I |.vt.'iii;il lijii-^tri Krpotts lof 1 


;o70 HO. 1*>J^0 t^\, .uui 


1 82 picji.ucJ 





lb 



14 



f 
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ENROfctMENT IN NON-CREDIT COURSES 

Simc the inception in 1979 of, the DFfjcc of Community Services, there has been a 
^/M.^l'^^.'^r^^l^vth in the offering of courses designed specifically to rneet the needs oF.the 
community: These courses are difficult to characterize because they are sp varied in 
purpose, duration; location; and enrollment; The major types of courses are the fol- 
io vvi rig. 

rsion-credit Courses, which are career-of lerited, arid special iriterest or social-type 
cou rse??. ; 

Motorcycle Safety Courses, which are required by legislatibri for those seeking a 
motorcycle license. 

Courses, which are required of traffic violators who are referred by 

the courts. 

Fire Fighter Training Courses, which are spor\sored weekend academies for volunteer 
and career fire fighters. 

Second Technical Day Courses, which are operated as adult vocational training pro- 
granis iri such areas as food services, electronic assemibly, and clerical skills. 

Business, Industry, and Government Agency Courses, which are courses offered to 
exparid or irriprbve the skills of the work force. 

GED Testing PrQg;rhm, which provides assistance arid test admiriistratibri for those 
seeking a high schotil diploma through equivalency testing. 



TABLE 8 ENROLLMENT IN MAJOR 

- COMMUNITY SERVICE COURSES 

ENROLLMENT 

Courses 1979-80 1980-81 1981-82 

Non C redit 1,358 2.1*^^8 ^ 3;880 

Motoit ycle Sjlety 4,764 4,222 3,t)<^l 

I li^h S Jiool Lquivjlencv 222 300 50b 
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PROGRAM 

Associate in Arts 

EdiKational and Social Services, Liberal Arts, Liberal Arts — Labor Studies 

Associate in Fine Arts 

Associate in Science 

Business Administratii)n, Cbrnputer Science, |lectfonlc Engineering Technol- 
ogy, Lngihecring, Jylechanical Engineering Tecnnology, Nursing, Retail Man- 
a^enVent, Science, Secretarial Science 

Associate in Applied Science 

C beinicol Technology, Electronics, Fire Science, Instrurricntatiim Techrtology, 
Mac hine Design, Machine Processes, Medical Laboratory Technician, Radiogra- 
phy, Respiratory Therapy 

J Diplomas or Ccrtif icatc?s 

Prat tic al Nursing, Computer Science, LhemicaJ Technology, Electronics, 
Instrunu'ntation Tec linology, .Machine Processes, Machine Design, Dental As- 
sistant, Secretarial Science. Word Processing 




ENROLLMENT BY PROGRAM OF STUDY 

Siru- i ^>S0 i fnrollnu'nt.s .it tlie C'oninuinity Ci'cMiege have incrensc.d in ihv pro\;ram 
.jrt'.i'^ ot c onipii ttT St i(-nct\ IumIIH and. par.vinediLMl and t-nginetTing technology; havt* 
icinaiiicJ stable in hiisiiu'ss. jhd liav'i.*' dlv reased in public service programs. Tlie appar- 
ent chan>;('s in. the enrolhiUMits iii general progrclms arid open college ar'e attributable 
nuni- to a redehnition oi a liberal arts student than to any real shift in cnroHmt^nt; 



TABfcE 91 



FALL ENROLLMENT^Y PROqRAM OF ST \,^Y 



BUSINESS & COMIVIERCE 
TECHNOLOGY 

Hu-^iiU'^s Adininisi ration 
Retail Managernent ._ 
^et r etaii til ience / 

FlE^hTH & PARAMEDIC AL 

' [Cental Assistants 

MeJu al Lab Tech. 
- [Radiologic I ec li 

Nursini^-AnN 

Pitie tit al N [II sing \ 

Kes[iira tory Tiler a py'^ 



MECHANICAL & ENGINEERING 
TECHNOLOGY 

[ rigineeriiig 
Mec h. 'L'^igineer. rt'Lli. 
S-lac hme I )esi^n 
MtK hine Proc esses 
C heiiiic til I ec li. 
Llec tioiiit i.ngin It'cii. 
L 1(\ troll ic s 
! nsti LI men ta ( ion 



1980-81 



1981-82 



1982-83 



..585 


2,57o 


, 2,585 




te,i^4 


2,070 


I8b 


f45 


166 


24b 


237 


340 


20b 


^ 278 


2bO 






704 


23 • 


23 


24 


^ 3d 


42 


53 




80 


- 83 


3^>^ 1 


413 


453 




* 111 


120 


30 ^ 


31 


bl 


438 ^ 


i 478 


4t?t> 


"■U 


1 17 


138 


4o 


45 


30 


Act 


45 • 


3^ 


4Q 


45 


44 


5 1 


51 


52 


5 1 


70 


7i) 


70 


70 


8i 


32 


2o 


33 



^% Change" * 
1981 to 1983 



+ 20 
+ 18 



+ 13 



PUBLIC SERVICE TECHNOLOGY 735 

1 Jui. Soi Sci vk e 57o 
I ite inu r I 50 



o82 
53o 
I lb 



514 
41 b 
OH 



31 



Gl NI RAI PROGRAMS 


2 28*-^ 


1 ,082 


1 ,b55 


1 ilirr al 'Xt [s 




2,181 


1 ,740 


1 ,3o3 


'^n irtu 1' 


1(^ 


54 


51 


I inr . X I 


02 


170 


21 i 


# 








( )Pi N c Oi l I (;i 


4,855 


5,0 lo 


5, 845 


1 'n >>;i am .Applu ant 




1 ,53(^ 


1 ,8.Ul 


Nt>n 1 hyji'r 


3,840 


3.180 


1;015 



28 



f 20 



l(H Al 



I U 



I U72I 



12,140 



13 



17 



• GRADUATES BY PROGRAM 0F STUDY 

. > .... . . . J . . 

' riu' ioiM tniriibcr oF grciJucites proJuced by the Comriuinity ' Collegi' For the Idst six 
vc:u^ h.i^ roriitiinoci roinarLably tonstcUit. There, hnve. been, however, ^^hi.Fis <imong the 
.pr<>\;rtifii «)rt\is LOwiputer science, bii>^nes"s, <ind pubhc>t?rvice showed tlie greatest iri- 
t rease*^ since I'-^/b-/?, orid 'HedltH nhd ptUtirhedical, ^ihd ge^^erdl prbgrahls experienced 
di\ lines iii the niiiiiber oF gr^idiuites: ' - - ' ^ . 

0FSTUBY 



BUSINtSS& 

CUMMtRLETECH. 

Business ,'\dininis. 
Retatl Manai^enient 
.Sei. retai ial Sc iehce 

_ ; 

<OM«JTER*jCIENCE 



1976-77 I977-7a 1978-79 19^9r80 1980-81 1981-82 1^77-82^ 



% Change 

10-81 1981-82 



HEAtTH& 
PARAMEDICAL 

Dental /Xssis Lints 
Medii. a I Lab Lech. 
Rath<)K>i;ii. Teeh. 
Mtirsinp, ADN 
PrcK tical Ntirsing 
Respiratory Tlierapy 

MECHA1VJICAL& 
ENGINEERING TECH, 

Ln^ineerini; ... ^ 

Mec h. Lnv^ineer. Tet h. 

Mac hine Desigri 

Mai hrhe Proc esses 

C lu'nucal 1 et h . 

Llec tronit Ln^in. Leeh. 

Llec tr on ii s 

I nsii ii^nentation 

PUBLIC SERViCE 
TECHNOLCX^Y 

Ldlit Soi , Ser vie e 
I iri' Si ierii e 



(^INERAl PR(^K;RAMS 

I iber al A r ts 
Sni'iH e 
[ in<' ,'\ r ts 
( )fhiM 

lol Ai 



308 


350_ 


403 


420 


52o 


517 


; 4-^ bO 


173 


210' 


,257 


■1 201 


341 


4.11 




48 


5o 


61 


ol 


80 


3o 




87 


84 


85 


77" 




70 




41 


44 


51 


58 


- 80 
#_ 


01 


4- 122 


375 


- 383 


3^7 


3bt) 


^308 


321 


• ,14 


lo 


26 


10 


10 


13 


17 




IS 


17 


10 ■ 


18 


7 


12 




4Q 


43 


'81 


40 


37 


37 




!8o4 


177 


171 


181 - 


lo3 


152 






108 


Ob 


85 


74 


gg 






' 12 


20 


14 


14 


4 






1 lb. 




_ _ _ 
1 01 


- 

Ob 


05^ 


4- 3 


14 


12 


0 


12 


14 


13 " 




1 


5 


3 


5 


1 1 


7 




o 


^ 0 


10 


7 


8 






5 


10 


13 


10 


t> 


7 




28 


3<-^ 


17 


22 


2*2 


14 




12 


17 ' 


10 


lo 


10 


17 




12 


17 


i 0 


14 


18 


10 




ill 


10 


12 


- 15 


' 7 


3 






! 


140 


i54 


i72 


^ 208 


4- 05 


03 


133 


1 I 1 


1 14 


133 


171 




31 


3o 


38 


40 


30 


37 




370' 


4 45 


3t>7 


345 


325 


326 


- 14 


304 


2<>b 


333 


337 


3 14 


305 




4 


4 


i 


2 


3 


7 




0 


0 


0 


0 


I . 


1 i 




7! 


M5 


33 


0 


7 


3 




321 


V 

i,5Ci7 


L.46d 


1,453 


1.507 


1,558 


4 IH 



14 
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FACULTY CHARACTERISTICS 

VVhik' the Full-time student cnrollrnept. at the feommnnity College has increased by 
thirty = Hve percent since i^^7'o-77, the number of authorized, continuing full-time faculty 
^.^^^^ ^12, a change of only fiN^i percen t. Since alLauthpr- 

i/ed^ positions are not fiiled at a given time, the actual rilyt.ber of facijlty in cphtiriijihg 
^positions is usually lower. For instance, in December 1982, there were only 2^7 continu- 
ing faculty meJnbers. . ^ 

Of th is group, the modal faculty member is male, has a master^ degree, is an associate 
professor, and has been with" the College between ten and. fourteen vears: All but two 
cbntiriuirig £,acijlty hold full-time appointments. ' ' . • 

TABLE 1^ 



^Sex 

Female 
Male 

Degree 

-Doctorate 

Masters, 
'Bachelors 
Rank_ 

Prof eS5C)r _ 

Associate Professor 

Assistant Professor 

Instructtu 

Years of Service 
15 of more 
10 to 14 
5 to ^ 

Less tharl 5 



, Nu 



jinber 


^ Percent 


134 


45% 


163 


55% 


58 


' 20% 


214 


72% 


23 


8% 


75 


25% 


f 127 


• 43% 


75 


25% 


20 


i 7% 


89 


30% 


124 


42% 


47 


16% 


37 


12% 



C C KI I'tTsonnel Dt'pjr tmeht recOrd'i, as of Rec erjiber 30, I *582 



FACULTY SALARIES 

Fac ulty salaries tor those in continuing positions are established through thc_ collective 
bargaining prbtfss between the Rhode Island Board of Governors for High^^r Education 
and the (I'onimunity t'()iiege C)( Rhode island Faculty AsscKiation (NEA/CCRIFA); The 
current two-year contrac t expires on June. 1^83. 

IIU' latest facultj' salary figures available fcK Co ni pari son with si ill i la r iristitiiticms are 
lor P>8i-82. The Annparison shows. that CCRt faculty, salaries and total compensation 
'for continuing positions were slightly below average for^.public two-year institutions, 
beiu'lits, as a perceritage of salaries, were sorilewhat higher at CCRI than for the average 
tvvD-ve.H instittitions. 



TABLE 12 



FACULTY SALARY BY RANK 



I'uHln c .)ll(r,fs 



Average Salary 


Average Compensation 


Benefits 


by R^ink 


by Rttnk 


% of 


($1000) 


($1000) 


Salary 


PR AO AI-. 


AO Al 




2o.5 22. H 1^.7 


32.3 27,7 ZAA 


2 ~* 


-27,7 2'Ml 20,3 


32. 2.1. 1 





3 



' \i iit}'-f>}r , l?u l!ri in • >l An Hill .111 .N '.s( )« 1,1 1 K >n lor I ] i ii v <'i ',ii>/ I *t »>} n 

M.ihr. mI tfir I'lolr'.'-UMi, M.l lulv Aii>;usi pp i Ml 

lO N 



AC ) A'^stx i.jlti^J'rtifrss(ir 
I lie .-N nil u.il ki'i M )i t t >fi tin* I t < in* uti h 
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RANK OF FACUl}rY BY PROGRAM AREA 

Tin* iiinjority ks\ the C^ninfunit^Cojl^e facuity hold the rank of associate professor 
(43 f^rr-t en tj. There are an^^qiial number of professors and assistant professors (25. 
percent each). Few oF the continuing' Faculty are instructors (7 percent), apcf rhost of 
these are itf the areas of nursing and jhe arts.' 



FACULTY BY PROGRAM AREA 



TOTAL FACUL^V 



BUSINESS & COMMERCE TECH 

Business Administration 
Retail Mariagerrieht 
Secretarial Sp^nce 



COMPUTER SCIENCE 



Dental Assistant 
Medical Lab. Tech 

Radiologic Tecli. • • 

Nursing-ADN ^ 
Prac^'tical Nursing 

MECHANICAL & ENGlNEERlNJG TECH. 

Engineering 
Machine Design 
Machine Processes 
Chemical Tech. 
I nduslrial Electronics 
I nstrumenta tion 



PUBLIC SERVICE TECH. 

E^(Hi^ & S()c: Service 

GENERAL PROGRAMS 

Lorain a 

LnglisK : 

Languages 

Social Science 

i'sychology 

Bio logy ' ' 

i^'heiiiislry 

Physics 

Mathematics 

Art 

Mil sic 

Phytic al lidiK ation 
r.eai ning Resinirces 
Otiier 

*il >Ui<(- I I r.hnv' nl hllni ( .u ilitv 



















RANK 








PR 


AO 


A! 






TOTAL 


75 


127 


f5 




20 


297 


7 


1.5 
w 


' 9 




1 


32 


5 


7 


.6 




1 


19 




4 








4 


'2 


4 


3 
« 






9 


1 


2 


i 






4 


4 


22 


22 




5 


53 




^ ' 2 


> 






2 


• 


2 


* 






2 






1 




1 


2 


4 


17 


12 






33 




^' 1 


9 




4 


14 


5 


& 


' . 5 






18 


3 


3 


' 1 






' 7 


1 


1 








• ^ 


T 


2 








3 
















1 


3 






4 




1 


1 


- 




2 


1 


4 


4 






9 


1 


4 


4 






9 


57 


76 


34 




14 


181 


1 


1 


1 




2 


, 5 


5 


25 


ib 




i 


41 


_6 


2 








^8 


M 


5 


4 




1 


21 




10 


2 






20 


4 


8 


2 






14 


3 


3 


2 




1 


9 


4 


2 


2 






8 


id 


id 




>- 




21 


3' 


5 






K 


12 


2 


I 


2 






5. 




i 


1 






2 




3 


8 \^ 






'11 












' 4 


i 


or the C (. KI I'l r^onnc 





















2i 
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STAFF CHARACTERISTICS 



Tho staff the Commanjtl College, were categorized into three groups:-; 



Iv Non Lki^siFiLvl 
c. Adini hist ration 



inVlikling slilii positiorls ds security, jcinitoricil, Inborer^ 
technicinn; cicricai; nnd nnrse. 

ihcliitling siich positions ^is c-idrriinistrdtivc dssistarit anli 
sel fetcify^-lciborcUory tPLimicidn, pcUciprofessiondi, ec>unscior; 
cincl coordinator. 

iiuUrdihg the positions of president, vice president, dedn, 
ohd directsJr:" ♦ , 

The staff fulfill ci wide rdnge of duties both in the mcindgement dnd bpercition of the 
in^titdtion: The modal ciiarncteristics' of the classified stciff drt'' Female, high school 
eiiutJiti on. and five to nine years of. service; for non-Llc'issif icd staff, the modal characteristics 
are female, high school/associate^ degree level educatiori, and less than five yedj-s of 
^eivi<.e; the adininistration are m()stly male, have a masters degree, and have nine or 
le^s vear^ o\ *-ervice. 



TABLEJ4. 



STAFF GHARACTERISTICS 



Number Percent 



Number Percent 



CLASSIFIED 

Sex 

female 
Male 

Degree 

I ligli Schoi)l 
.Associate 
Bachelors 
Masters 

Years iii Service 
15 or more 
i 0 to 1 4 
3 tu o 

i t'ss than S 



l<^0 

CO 

1 10 
31 
13 

i 

I- 

2 
31 
5^ 
74 



40% 
71% 

1 ^r'/o 

S% 
1% 



19% 
30% 
45% 



ADMINISTRATION 

Sex 



N0N-CbASSIFIED 

Sex / 

Feriiale 

Male 
Degree 

High School 

Associate 

Bachelors 

Masters 

Doctorate 
Years in Service 

15 or more 

10 tc) 14 
- 5 to P / 

Less than 5 

Number Percent 



Female 


I I 


26% 


Male 


31 


74% 


Degree 






F-Iigh School 


1 


2% 


Associate 


2 


4% 


Bactielors 


13 


31% 


Masters* 


20 


47% 


Doctorate 


7 


16% 


Years iri Seryice 






1 5 or more 


10 


24% 


1 0 to 1 4 


b 


14% 


5 to 0 


13 


3 1 %^ 


Less^than 5' 


13 


31% 



IB 



8^ 
42 

4i. 
44 
2b 
lb 
1 

5 
35 
"44 
47 



b8% 
32% 

34% 
34% 
20% 
12% 



4% 
27% 
34te 
3d% 



^2 




THE KNIGHT CAMPUS 



Campus is located on 205 acres adjacent to Routes 2 and 113 in Warwick, 
^^l^ bP.*^^^.^ J^^^^f.ohe roof, a futuristic megastructure which 

L*ncourages. social, educational and cultcral exchanges among the entire stUdeht body. 
The design of the megastructure reflects the philosophy of the Community College of 
Rhode ULind, which s'tresses inte raction among students ^rom all fields of study. 



r 




THE FLANAGAN GAMPVS 

J^^!''^^ l'^'^'^^*^'''.^ '^^^H^!^'^ ^^^^^ ^^^'^ ^'^^^ ^>ff Louiscjuisset Pike in 

l.ifuoln. It le.ihires one huilding. made up of three ccinnccted modules totalling nearly 
7'^ at ies of I loor space, The building includes such innovative features as ?^olaL panels 

*}rkl computerized temperature control. At the rfanagan 
C anipus; students study, learn nnd rebx in' modern comfortttble surroUhdihg«, 

23 ^ 
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tUlf ION AND FEES 

The Conimunity. College of Rhode Island was founded bri the premise of accessibility. 
By making programs. and scrvicl^s avaiUble tp ali residents of the state at a mtlde^t cost, 
Hie College can Fulfill this purpose. 

Over time, the cost of tuition and mandatory fees to students attending the College has 
increased at a rate that is similar to the Consumer Price index oKlnges: But in absblute 
terms, the cost to the'students has more than doubled from 1970-71 to 1982-83 (146 
percent increase); "-.^ 



TABLE 15 



FULL-TIME TUITION ANB 



MANDATOR" 







Tuition 


Relative 


CPI Relative 


Year 




& Fees 


change 


Change* 






$140 


1.00 ^ 


l.DO 


1^^1-72 




170 


1.21 


1.04 


1^^72-73 




170 


1.21 


i.os 


1^73-74 




170 


1.21 


t:14 


l^>74-75 




170 


1:21 


1.27 


l^>73-7o 




200 


1.43 


1.39 


l^>7c»-77 




200 


1.43 


.1.46 


1077-78 




200 


1.43 


'l.56 


1078 = 7^1 




218 


1.56 


1:75 


1979-80 




232 


1;66 


1.98 


1080-81 




247 


1.76 


2.22 


1^81-82 




273';. . 


1.P6 


2.42 


1082„83 




31^' ' 


2.25 


2.51 


1083,'^8.1 




345 


2.40 




*0 ('/f>j(frf*'r /V/i 




Urihit} lVas,c Earners, U.S. CiMt's 







55 
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UNRESTRICTED RjEVjENUES 

Urirl»s trie" ted revenues ;ife funds hot dcsigridted for <ihy specific pufpose by the <\geTicy 
that mokes. the ftiads avxiihible. The major bulk of the revenue ha^e for the Community 
College ot Rhode Jshind is unrestricted, and corhes essenti<illy from two sources: state 
iipprbpriatibris arid tuitions arid fees. 

Over the past several years; the proportion of the College's revenue appropriated by 
tile ^tatc Has declined at an average rate of one percent per year. A corresponding increase 
in student paid tuitions arid fees has occurred at the sarrie time. Thiis, there has been a 
gradual shift to the Community College students of a growing proportion of the co^t of 
their education. Such a trend might eventually threaten the open access principle on 
vvhich the Cl) liege is based. 



TABLE 16 



UNRESTRlCTEDlRfrVFNMFS 



UNRESTRICTED REVENUES IN THOUSANDS ($1,000) 







State 


Tuition & 










Appropriatibri 


Fees 


Other 


* Tbtai 


107D-77 




12,471 


2,630 


328 


$15,429 


1077-78 




13,460 


2,945 


669 


. 17,;074 


Si 078-/0 




14,190 


3;360 


826 


, 18,376 


1070-80 




15,007 


3,695 


701 


19,403 


1080-81 




16,248 


4,206 


578 


21,0/32 


1081-82 




16,801 


4,768 


976 


22,545 


1082-83 




18,025 


5,59.^ 


. 902 


25,122 



AS PERCENTAGE OF TOTAL REVENUES 



70-77 
1077-78 
1078=70 
1070-80 
rO80-8l 
1081-82 
lOi^2-83: 

SOUKC I. 



State 


Tuitibri & 






Appropriation 


Fees 


oih^ 


- total 


91 


17 


2 


100% 


79 


17 


4' 


100% 


77 


18 


5; 


100% 


77 


19 


4 


. 100% 


77 


20 . 


- 3 


100% 


75 


21 


4 . 


100% 


74 


22 


4- . . 


100% 



\iVd\t ^KitfiiK'iits lor I^r/t> 77 to l^js \ -B2; I^?fl2-B3 figures taken from tlu- luuigct iniJ-yc.u rcviow 
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- UNRESTRICTED EXPENDITURES 

^^'"^1^ ^1^*^^ '^re not L\um^Lxr&y^rohtirig agencies for speciFic 
purposes are grouped into tho hro.ul .ireds oF personnel services, operdtihg expenses, 
stuJeiit Md, e.ip?t.il, dncj oilier. Tlve grejtest elidnge in theJast several years in the type of 
b^l^M A^^^'J^' ^^y Cbmrnuriity College hds Been an increase in the propor- 
tion used For personnel services arid a decrease in the "other'' category. However, for the 
last three years, expenditures for personnel have leveled off at about three-quarters of the 
tbial tv\|H'hditures. The portion of total expenditures allocated to operating expenses, 
stiid.^^aid. and capital. have remained relatively stable over the past several years. 



Ti^BLE 17 UNRESTRICTED EXPENDITURES 



UNRtSTRKTED EXPENDITURES IN THOUSANDS ($1,000) 





Personnel 


Operating 


Student 








Year 


Services 


Expenses 


Aid 


Capital 


Other* 


Totai 


I O7o 77 


OA)i2 


2,384 


104 


087 


2,253 


$15,430 


1^^77-78 


II;787: 


2,351 


14b 


403 


2,386 


17,073 


I078-70 


; 12,844 


2,502 


211 


482 


2,337 


18.376 


r^7O-i<0 


13,^32. 


2,o01 


2o5 


255 


2?2o0 


19.403 




15,322 


2,941 


290 


306 


2,173 


21;032 




16,510 


3,107 


371 


616 , 


: 1;851 


22,545 




18,222 


3,044 


343 


854 


2,057 


25,122 


AS PERCENTAGE OF TOTAL 


EXPENDITURES 










Personnel 


Operating 


Student 








Year 


Services 


Expenses 


Aid 


Capitai 


Other* 


Total 


I''^7o-77 


• o4 


• 16 


1 


4 


15 


100% 


1^77-78 


bO 


14 


1 


2 


14 


100% 


I078-70 


70 


14 


1 


3 


13 


100% 


1 070-80 


72 


14 


1 


1 


12 


100% 


1080-81 


73 


14 


1 


9 


10 


100% 


1081-82 


73 


14 


2 


3 


8 


100% 


ro,H2-83 


73 


15 


1 


3 


8 


100% 


* C)f}{rr liu III J( 


[\'b{ StTviLf and \ car t 


nd T ransfcrs. 










SOt RC [ AiiJi 


t Sl.itciiienK Kir 1^^76-77 


to i^i^i-ei2 an 


;d Budget, Mid-YtMr Mod 


ifiCiUions h 


n 1^82-83. 
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STUDENT FINANCIAL AID 

FiiiancUii n^sistance for students comes essentially from tluee.sources:. the state, tHe 
tedcr.il government, ^ind student logins. Since l'>8d-8l, the size of the total state student 
fiiiahcifii aid prograrri has about doubled both in teritis of dollars arid hUmber of re- 
iifiierits. while the federal program has remained about constant: 





1980 


-81 


1981 


-82 


1982- 


83* 




Aiiibuht 




Ambiiht 




Anibiiht 




State Programs 


(1000) 


Number 


(1000) Number 


(1000) Number 


RIHLAA** 


$ii6 


428 


$311 


1.250 


$350 


1,406 


Comm. Col lege Grant 


213 


1,250 


250 


1,250 


250 


1,250 


Remission of Tuition 

w'lllV.lvIllllt.IL' ~ 


75 


(354 


lid 


1,124 


160 


1,413 


1 QO 


315 


210 


349 


261 


375 


Total State Program 


$594 


2,647 


$881 


3,973 


$1,021 


4,444 


Federal Prograiiis 

Basic Opp. Grant (Pell) 


$2,191 


2,738 


$2,5pjl 


3,000 


$2,500 


3,000 


Siipp. Ed. Opp. Grant 


81 


217 


72 


200 


48 


120 


Nursing School 


15 


31 

-f 


14 


36 


-d- 


-d- 


Coil. Work Study 


329 


54ii 


264 


550 


204 


340 


Total Federal Programs 


$2,616 


3.534 


$2,850 


3,786 


$2,752 3,460 


Other 












Other Student Loans 


$500 


500 


'$700 


700 


$700 


700 


TOTAL STUDENT 














FINAISICIAL Alb 


$3,710 


6,681 


$4,431 


8,459 


$4,473 


8,604 


* Actu«il figures will be available af t^r 


6/30/83 













**RIHEAA — Rhode Island Higher Education Assistance Authority 
Note: Recipients reflect duphcate count of students 
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THE FUTURE 



, FUTURE ENROLLMENTS 

For the Community College, the em-ollments for three different types of student 
S y P ^ *^S^ _(5^_?8 ^^J^^ 14^ , o pen cb liege p rog r a rri a p p 1 ic a h ts , a nd o pen cbl lege no h- 
degree stpdents) were projected based on the proportionate share of the age groups the 
Community College is expected to attract in 1985, 1990, and 1995. 

The results of the analysis shqW a 4^^^in>_ng_enrollmem through 1995 both in terms of 
headcount and full-time equivalents. Since the size of the traditional college age group is 
expected to decHhe precipitously during the period (a recent survey by the Western 
Interstate Cornmlssion on Higher Education indicatecf a 45 percent decrease in Rhode 
Island high school graduates between 1979 and 1994), the decreases projected for the 
Corhmuhity College seerh rnodest by corhparisbh. This is due to the fact that the College 
has always attracted a h[gh percentage of older students, and therefbre it is anticipated tb 
be Jess affected by the decreasing numbers of young adults than are other institutions. 

Even so, the College is not immune to this trend, and the Headcount enrollment is 
projected to decrease by ten percent between the beginning bf the I960's and 1995, and 
the full-time equivalent enrollment to experience an even greater decline bf almost twice 
that amount (19 percent) over the same time period. 

Note: These projections are based exclusively on the cbritihuatibh bf current trends and 
in fact will be influenced by other factors such as changes in policy and economic 
conditions. 
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TABLE 19 ENROLLMENT PROJECT iOF 

Projected Headcoant 

Actual 

Student Type Average* 1985 1990 

FULL-TiML ^ 

Dv^vv 4,127 ^ 3.831 3,570 
Open college 

rro^r.inl App. 53*^ 497 4el 

Non-Dc>^rcc / 2b2 252 23b 

Sub Total / 4,Q28 4,580 4,267 

PART-TIME 

De)^ree - 2,547 2,d09 2,586 

Opon College ^ 

Program App. ^02 91 Q 912 

Non-Degroe , 3,503 3,652 3,682 

SubTotal ' 0,952 7,180 7,180 

Total AllStudents 11,880 ^ ^ 11,760 11.447 
tu.» I A viTO}<i-s h.ist^it)n tjl I ht\uiiount enrollment Fo 1*^80, b?8f,.ind 1^82. 



1995 

3,136 

400 
212 

3,748 

^2,455 

IS62 
3.582 

6.899 
10.647 



TABLE 20 



ENROLLMENT PROJEeTIONS: FULL-TIME 
EQUn 



Student Type 

FULLTIME 

EQUIVALENT 

Degree 
Open College 

Program App. 

Non-Degree 

Total 



Actual 
Average" 



5,243 

892 
1,172 

7,307 



^85 \ 



4,889 

794 ' 
1,179- 

6,862 



Projected FTE 
1990 

4,613 

755 
1,166 
6.534 



* A 1 1 u ai d ver age based on FTf-JSnX^ll rT^^^ ! for 1 980 ,1 ^8 1 .and 1982. 
**Full time equivalent founts were computed by dividing the number of credit "hours by 15. 



1995 



.4,123 

677 
1,112 

5,912 
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[OMMUNin COLLEGE OF RHODE ISLAND dRGANIZATI0Ni| CHART 
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